
Employers’ Guide 
to the JIB Benefits Scheme





Your employees are your best asset
The JIB Benefits Scheme enables employers to provide operatives with 
a comprehensive range of health and welfare benefits. The scheme is 
administered by Electrical Contractors Insurance Services Ltd (ECIS).

Taking care of your operatives’ health and providing them with a level of 
security helps maximise employee attendance and performance.

Employees in turn value and appreciate an employer’s commitment to 
their welfare.

Participation in the JIB Benefits Scheme provides operatives with the 
benefits as required by the JIB terms and conditions. 

Options are available for employers whose operatives work on large 
Engineering Construction (NAECI) sites to provide revised levels of benefit 
by way of top-up to the JIB scheme.
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The JIB benefits package includes;

• BUPA Health Care

• BUPA Health Screening

• JIB sick pay in addition to  
statutory sick pay

• Death Benefit

• Accidental Death Benefit

• Permanent and Total Disability  
Benefit

• Employee Assistance Helpline

Summary of how the scheme works
The employer purchases weekly credits for every eligible operative, which 
provides the employee benefits as set out in the JIB Handbook. There is an 
option to utilise a holiday pay management facility if required. Operatives’ 
and employers’ details are recorded on a central control database by ECIS. 
Employers are then responsible for informing ECIS of entrants or leavers 
on the Scheme and of which level of benefit they wish to purchase. When 
an operative or employer wishes to access the benefits, they simply follow 
the claiming instructions provided by ECIS.
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Benefits and claims
An operative becomes eligible for benefits when only four 
consecutive weeks of benefit have been purchased.  For sick pay, 
life assurance and permanent and total disability claims, it is 
the responsibility of the employer to initiate these with ECIS.

For private medical care, the operative must contact Bupa on 
08457 553377 prior to treatment to confirm eligibility and 
that the treatment is covered.

Holiday pay
• Holiday pay rates are based upon job employed (provided transport) 

rates for all JIB grades. 

• The holiday pay scheme operates on a four weekly basis and 
reimbursement of holidays at specific times. 

Private Medical Treatment
• Cover provided through a BUPA SELECT scheme.

• Excess of £150 applies on an annual rolling basis.

• No prior medical history required (medical history disregarded).

• Options available for dependants to be covered under the scheme.

Health Screening
• Invitations are issued at regular intervals to eligible JIB 

operatives to attend a health assessment. 

• The assessments, which are entirely voluntary and confidential, 
take place at BUPA Health Screening Centres.



Sick Pay
• Provides sick pay for 50 weeks (after 2 waiting weeks) at rates according 

to grades. This provides a maximum payment of £6,480 (dependent 
upon grade) in any one year in addition to Statutory Sick Pay.

• After the period of 52 weeks sickness, employees who are still unfit for 
work can opt for a total disability waiver. This allows, without additional 
premium, for a future claim for either Permanent and Total Disability 
Benefit or Death Benefit. Eligibility ceases upon reaching State Pension 
Age (currently 65) and proof of total disability is required. 

Accidental Death Benefit
The amount of Accidental Death Benefit varies according to where the 
accident occurred.

• £12,500 in the event of death occurring as the direct result of an 
accident when travelling to or from work, which together with the 
death in service benefit of £25,000 provides a total benefit of £37,500.

• £55,000 in the event of death occurring as a direct result of injury 
sustained while at work. Together with the death in service benefit of 
£25,000 this provides a total benefit of £80,000.
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Death Benefit Cover
• Standard death benefit of £25,000 from any cause.

Permanent & Total Disability 
Benefit
• Operatives who, as a result of injury or disease, suffer loss 

of a limb or permanent and total loss of the use of a limb, or 
permanent and total loss of vision, and who, as a result of such 
disability, are unable ever to work in their JIB grade in the future, 
may claim up to £25,000 Permanent & Total Disability Benefit. 

 [This Benefit will not apply if injury is sustained or disease 
manifests itself;

 a)   after the person has attained the age of 75, or
 (b) prior to 1 October 1978.]

• An additional payment of up to £25,000 will be made for eligible 
Permanent & Total Disability Benefit claims if the injury or 
disease is sustained as a result of an occupational accident.

• In addition to the Permanent and Total Disability Benefit above 
an amount may be payable, at the total discretion of the JIB and 
Insurer, where operatives suffer some other serious illness or 
injury other than specified above and, as a result of such illness 
or injury, are unable ever to work in the future as an operative 
in their JIB Grade without being a safety hazard.

Note 1:  In respect of Accidental Death Benefit and Permanent 
and Total Disability Benefit above, the Insurers will not pay any 
claim first notified to the Insurers more than 12 months after the 
accident, event or diagnosis of illness.

Note 2:  In respect of the Permanent and Total Disability Benefit and 
the discretionary payment under this scheme as above, any payment 
made will be in lieu of any other benefit under the JIB Benefits Scheme.



Registered Apprentices
The following benefits are provided at no additional cost for apprentices 
registered with the JIB if their employer is a member of the JIB and credits 
are being bought for operatives;

• Permanent & Total Disability - same rules apply as to operatives (see 
above), but with a payment of £10,000.

• Death Benefit - Standard death benefit from any cause is £10,000.

• Accidental Death Benefit - In the event of the death occurring as a 
result of an accident at work, or travelling to and from work, an extra 
£10,000 is paid, in addition to the standard death benefit of £10,000.  
This could increase the total benefit to £20,000.
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The JIB Benefits Scheme is administered by EC Insurance Services Ltd (ECIS), who are authorised and regulated by the Financial 
Conduct Authority. The company is entered on the Financial Services Register (www.fca.org.uk/register) under reference no. 312803.

ECIS, ECA Court, 24-26 South Park, Sevenoaks, Kent, TN13 1DU  
Tel: 0330 221 0241  Fax: 0845 0343220  Email: ecis@ecinsurance.co.uk  Web: www.ecins.co.uk

Further information on the Benefits available can be 
found at www.ecins.co.uk

Employee Assistance Helpline
The Employee Assistance Helpline is a free to use, completely 
confidential telephone support line that’s open 24 hours a day, 
7 days a week. It provides support for many areas of concern, 
including difficulties at work, stress, bereavement, money 
management, consumer rights, parenting and careers.





PO Box 127, Swanley, Kent BR8 9BH 
Tel: 03333 218230  Email: administration@jib.org.uk  www.jib.org.uk JI
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